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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

LALI T CHANDRA BHARALI COLLEGE

Name of the head of the Institution

Dr. Adi sson Ali

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03612675259
Mobile no. 9435547490

Registered Email

princi pal @cbcol | ege.co.in

Alternate Email

i gac@ cbcol | ege.co.in

Address LCB Col | ege, Mal i gaon
City/Town Guwahat i

State/UT Assam

Pincode 781011

2 Institutional Status




Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Di ba Bor ooah

Phone no/Alternate Phone no. 03612950040

Mobile no. 9706021470

Registered Email i gac@ cbcol l ege. co.in

Alternate Email princi pal @cbcol | ege. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)
http://ww. | cbcol | ege. co.in/upl oad/ aqar
[/ 1578041190. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. | cbcol | ege. co. i n/ upl oad/ acad

em ccal / 1578041357. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 71. 60 2004 08- Jan- 2004 08- Jan- 2009
6. Date of Establishment of IQAC 10- Sep- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

The |1 QAC organi sed a one-
day Orientation Programe

26- Sep- 2018
1

37



http://www.lcbcollege.co.in/upload/aqar/1578041190.pdf
http://www.lcbcollege.co.in/upload/aqar/1578041190.pdf
http://www.lcbcollege.co.in/upload/academiccal/1578041357.pdf
http://www.lcbcollege.co.in/upload/academiccal/1578041357.pdf

on Hi gher Education and
Curriculum Transaction in
Col | eges.

At the initiative of the 01- Cct-2018 28
| QAC an Orientation 1
Programe was organi sed
on the use of a coll ege
application.
A second Orientation 02- Nov- 2018 21
Programe on the use of a 1
new col | ege application.
An Orientation Programre 14- Feb- 2019 50
on Intellectual Property 1
Ri ghts
A neeting of the | QAC was 19- Nov- 2018 21
held to facilitate an 1
interaction with the
Convenors and menbers of
the seven criterion.
I nternati onal Wnens' Day 08- Mar - 2019 26
was cel ebrated at the 1
initiative of the | QAC
An Orientation Progranmre 09- Mar - 2019 12
for recently appointed 1
per manent and tenporary
teachers by the HoD,
Educat i on
A two-day Wor kshop on 26- Mar - 2019 26
MOOCs was or gani sed 2
A seven-day Nati onal 27- May- 2019 36
Wor kshop on Wnen' s 7
Rights & the Law
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L 0 NI L 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 11

year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1670_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1670_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I nternational Whnens Day was cel ebrated on 08/ 03/ 2019

An Orientation Programe for recently appointed pernmanent and tenporary teachers
by the HoD, Education on 09/03/2019

A two-day Workshop on MOOCs was organi sed on 26/ 03/2019-27/03/2019

Nati onal Sem nar on Wnen Enpowernent & Gender Sensitization: Convergences,
Di vergences and Plurality on 06/04/2019-07/04/ 2019

A seven-day National Wrkshop on Winen's Rights & the Law on
27/ 05/ 2019- 02/ 06/ 2019

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To foreground Extral/curricul ar, The objectives have been largely
extension activities for inclusive fulfilled

devel opnment of students. Thrust on
Academi c activities |ike sem nars,

wor kshops and | ectures. Activities with
a social dinmension to reflect the

m ssion and vision of the

col | ege. Upgradati on of Physi cal
infrastructure. Thrust on use of ICT in
t eachi ngl earni ng. Formati on of I|nternal
Conpl aints Committee. To repl ace nanual
work with software applications

View File

14. Whether AQAR was placed before statutory Yes
body ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1670_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1670_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1670_Quality.xlsx

Name of Statutory Body

Meeting Date

Gover ni ng Body, LCB Col | ege 06- Jan- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 01- Mar-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

? Managenent Information Systenms (M S)
constitutes a key factor to facilitate
and attain efficient decision making in
an organi zation. A managenent

i nformation system as used by the
institution, mght be a computerized
system consi sting of hardware and
software that serves as the backbone of
information for the institution. ?
Lalit Chandra Bharali Coll ege has

i npl emented M S partially. The coll ege
has been using custom sed software
nanely Col |l ege Automation Version 9.0
Prof essional Edition for Adm ssion of
students, fee collection, to keep
results of students in the database and
for maintaining the accounts of the

of fice. ? The software SOUL 2.0
(I'ntegrated Library Management System
2.0 (Rel eased) Current Version 2.0.0.8
is used in the library for issuing and
borrow ng of books. ? The GUI UVS porta
is used for uploadi ng exani nation marks
of students and students attendance in
the Gauhati University Wbsite. ? The
office staff use O fice automation
software for question papers and
notices etc. ? The college

adm ni strati on uses ww. fi nassamin to
upl oad the sal aries of enpl oyees of the
col | ege.

Part B

CRITERION I — CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Lalit Chandra Bharali college being affiliated to Gauhati University follows
the curriculum provided by the university. The institution follows diverse
steps to ensure effective delivery and transaction of the curriculum The

Acadeni ¢ cal endar chal ks out the curriculumand extra-curricular activities of
the coll ege. The departnental cal endars are conpl enented by teachi ng pl ans
allotting termw se topics to be taught. The faculties also maintain teaching
diaries for effective academ c planning, inplenmentation and review of the
curriculum Conventional node of |lecture is supplenented by sem nars, special

| ectures, group discussions, field studies/visits, educational tours, project

wor ks, surveys etc to ensure a practical approach to the curriculum Curriculum
i npl ementati on can be rendered wholly effective only with technol ogi ca
support. Hence apart from W-Fi connectivity throughout the canpus a limted
nunber of classroons and | aboratories are al so equi pped with electronic
proj ection systens such as LCD projectors and sound system The |aboratories
are equi pped with the latest instrunments required for conducting the practica
cl asses. The faculty is encouraged to participate in faculty devel opnent
programes for enhancing the teachi ng-1|earning process, keeping abreast of the
| at est academic trends and doing justice to the curriculum Contractual and
guest lecturers are appointed for the tinely conpletion of the syllabus. The
institution regularly upgrades the library facilities for the effective
delivery of the curriculum The library is W-FlI connected with online access
to INFLIBNET and N List. It is also equipped with UPS systens to ensure
undi srupted library services. The library provides photocopying facility and
downl oadi ng of e-resources. There is also a book bank for hel ping the deserving
but financially needy students with text books and reference books. Apart from

the Central library there are seminar libraries in each department for the
students and faculty. The Central library provides 10% of the books to the
departnental libraries. Action Plans for Effective Curriculum I nplenentation ?

Teachers' work record is maintained by the coll ege adm nistration. ?
Laboratories are regularly upgraded. ? Identification of slow and advanced
| earners by the departments ? Mentoring systemin the college. ? Continuous
assessnent of students through class tests, md-termtests by the departnents.
? Extension activities are regularly organised to conplenent the curriculum ?
Par ent - Teacher neetings are organi sed at the departnental level to facilitate
f eedbacks and suggestions. ? Mandatory Orientation for the fresher’s at the
Central library for searching in the library data base through OPAL ? The
Research Commttee of the college organi ses research paper presentations of the
faculty and students. ? The Career Cuidance and Pl acenent Cell of the college
facilitate canpus interviews for placenent in different nmultinationa
conpani es. ? Students securing the highest marks in the TDC final exan nation
(Arts, Science, Conmerce) are awarded the | ate Ratneshwar Borooah Menoria
Award which carries a cash award of Rupees five thousand and a certificate. ?
The Alummi Associ ation al so organi zes Lectures related to the curriculum ?
Students' feedback on the curriculumis regularly conducted by the | QAC

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Advance 01/ 06/ 2019 1095 Enpl oyablity Ski |
Di pl ona in Devel opnent
Conmput er

Har dwar e




Ni | Advance
Di pl ona in
Sof t war e
Technol ogy.
Ni | Di plona in
I CT

Mai nt enance.

Appl i cati on.

01/ 06/ 2019 1095

01/ 06/ 2019 730

Enpl oyabl ity Ski |
Devel opnent

Enpl oyablity Ski | |
Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA ASSAMESE 24/ 06/ 2019
BA ENGLI SH 24/ 06/ 2019
BA POLI TI CAL SCI ENCE 24/ 06/ 2019
BA ECONOM CS 24/ 06/ 2019
BA EDUCATI ON 24/ 06/ 2019
BA HI STORY 24/ 06/ 2019
BA PHI LOSOPHY 24/ 06/ 2019
BA BENGAL| 24/ 06/ 2019
BSc MATHEMATI CS 24/ 06/ 2019
BSc ELECTRONI CS 24/ 06/ 2019
BSc COVPUTER SCI ENCE 24/ 06/ 2019
BSc STATI STI CS 24/ 06/ 2019
BSc PHYSI CS 24/ 06/ 2019
BCom COMVERCE 24/ 06/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 7

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field




Projects / Internships
BSc Conput er Sci ence 37
BSc El ectronics 18
BSc Mat hemat i cs 8
BA Hi story 11
BA Assanese 28
BA Educati on 15
BA Bengal i 3
BCom Commer ce 24
BCA Conmput er Applications 30
BSc [T 27
PGDCA Conput er Applications 35
BBA Bachel or of Bussi ness 6
Admi ni stration
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained
The feedback on teaching | earning process is taken twice a year in our
institution by the 1 QAC. However the process was done manually till 201718. The

feedback was taken from students, teachers, parents and alumi. However since
the academ ¢ session of 201819 the online node (Student Satisfactory Survey)
has been introduced to obtain the feedback. For this purpose a students’ data
base has been created and emails containing the link to the questionnaire are
sent en nasse to the students for their feedback regarding the teaching

| earning process in our institution. A well planned Questionnaire, constructed
and approved by the QAC is displayed on the website of our institution well in
advance with a dead line to fill up and submt. This subnmitted feedback is then
anal ysed by the 1QAC and the results are forwarded to the respective Heads of
the departnents. The HOD s then discusses the same with the teachers of the
departnent and takes necessary action for the sane. The anal ysed results of the
feedback are al so upl oaded on the Coll ege website.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1670_Projects_undertaken_1578645225.xlsx

BA Assanese, Bengal 300 435 289
i, English, H ndi
, Economi cs, Educ
ation, H story, P
olitical Scienc
e, Phi | osophy
BSc Conput er Sci enc 130 311 130
e, Economi cs, El e
ctronics, Mat hem
atics, Physics, S
tatistics
BCA Conput er 31 62 31
Sci ence
BSc I'T 30 46 30
PGDCA Conput er 50 35 35
Applications
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1113 0 37 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
37 11 2 5 2 3

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

L.C.B. College has a mentoring cell since the year 2010. The first mentoring session was conducted on
14/09/2010 for all the students of the college. A proportionate ratio of mentor: mentee was formed by the cell. All
the allotted teachers tried their best not only for the upliftment of the academic career of their students, but also
for their holistic development. Mentoring sessions were conducted continuously for the students of the college till
the year 2014 according to the format followed in 2010. Additionally on 16/05/2013, an interactive session was
organized with noted psychologist Dr. Jayanta Das. All the teachers and students of the college participated in

the interactive session with Dr. Jayanta Das who discoursed on various stress related issues of present day
youth and the exploration of various stress management skills. Ms Shibani Dey who was appointed as
coordinator of the mentoring cell in 2015 has been looking after the cell efficiently. Since 2015 Mr. Anjan
Chowdhury, a trained Counselor from Indian Skills Academy has been conducting mentoring sessions on an
annual basis for all the mentors of LCB College to familiarize them with the mentoring system. In fact the
mentoring cell is always in touch with Mr. Chowdhury and his services are engaged whenever it is required. Mr.
Sanjay Kedia, corporate trainer and personality consultant was invited by the mentoring cell for an interactive
session especially with the sixth semester students on 20/2/2016. He delivered a special lecture on the topic
“Rewriting the Future”, which was followed by an interaction. Mentoring sessions the for students of the college
were held from 6/03/2017 to 10/03/2017 and in 2018 from 12/03 to 15/03/2018. The mentoring sessions were of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1670_Demand_ratio_1578381606.xlsx

45 minutes duration and teacher:mentors were available for their students in the allotted rooms. However the
overall response of the students for mentoring sessions was not very satisfactory. On 16/ 03/ 2019 the mentoring
cell invited Mr. S M Rahman, retired Director of Hindustan Paper Corporation Ltd. for a motivational session for
students. He discoursed on the topic “SubConscious Mind and Success in Life” which was followed by an
interaction with the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1113 37 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

37

30

7

0

20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA ((M (G Senest er 21/ 05/ 2019 10/ 07/ 2019
BSc (M (9 Senest er 21/ 05/ 2019 10/ 07/ 2019
BCom (M (G Senest er 21/ 05/ 2019 11/ 07/ 2019
BSc I T Senest er 29/ 06/ 2019 22/ 07/ 2019
BCA Comput er Senest er 04/ 07/ 2019 31/ 08/ 2019
Application
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

L.C.B. college strictly follows the academni c cal endar of its affiliating
university. Generally, senester end exami nations are conducted by the college
following the rules of the affiliating university. Sessional exam nations of
all the subjects including major and pass courses are conducted by the
respective departnments. The blue prints of the sessional exam nations are

desi gned and i npl enented by the HoDs of the respective departnents by taking

effective neasures with the help of the other teachers. However, the coll ege
strongly believes in continuous eval uation of the students for their sustained
devel opment and performance. For continuous internal evaluation(C E) of the

st udent s,
departnents are given a free hand to nmaintain a Continuous I nternal

col | ege adopts the followi ng student centric neasures: ¢ The
Eval uati on



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1670_Evaluation_1578727857.xlsx

of the students keeping in mnd the schedul e of the Academ c Cal endar. ¢ Two
sessi onal exam nations are conducted by nost of the departnments for each
course, as part of evaluation of students. ¢ Students who fail to obtain the
desirable marks are given another chance to inprove their scores. e« Paper
presentations are arranged as a nmechanismnot only to score narks but also to
boost their confidence. « Surprise class tests are conducted by the departnents
e Hone assignnents are allotted and evaluated ¢ Seminars related to course are
organi zed ¢« Group discussions related to course are organized o 75 attendance
out of total classes held is conpulsory for all students to appear in the
sessi onal exanmination. ¢ Vivavoce is also arranged for students, which is
consi dered as an effective neasure for CIE

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The academ c cal endar of the college for an acadenic session is prepared by
the IQAC with the help of different conmittees taking into consideration the
affiliating university Academnmic Cal endar. ¢ The exam nation conmittee conducts
all internal exam nation with the help of HoDs according to the schedul e of the
Academ ¢ Cal endar of the college. However since the academ c session of 2017
the departnents have been authorised to conduct the internal exam nations
according to their own conveni ence. The External exam nations are conducted by
exam nation conm ttees of the college according to the schedule of the
affiliating university. ¢« The Academi c Cal endar is available for view ng on the
col l ege website. Al Exanmination related notices are di splayed on the college
noti ce board, the departnmental notice boards and the college website. Since the
students of each departnent are always in contact with their teachers, they are
i nformed about the examination directly also. ¢« Al kinds of students’ events
i ke Freshnen’s Soci al, Annual Coll ege week, Elections of the Students’ Union
departnental study tours/field trips follow the schedule of the Acadenic
Cal endar. « Generally, the college tries to adhere to the acadeni c cal endar
strictly, except in unavoi dable conditions.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. | cbcol |l ege. co. i n/ cour seout cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination

examination
uG BA Maj or 98 49 50
UG BA Cener al 111 21 18.92
uG BSc Maj or 90 57 63. 33
uG BSc Cener al 44 8 18. 18
uG BCom Maj or 40 19 47.5
uG BCom Cener al 15 3 20
uG BCA Conput er 23 23 100

Application
uG BSc I T 11 11 100
View File



http://www.lcbcollege.co.in/courseoutcome.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1670_Pass_percentage_1578383137.xls

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. | cbcoll ege. co.in/studentsatisfactionsurvey. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Orientation Programe on I QAC 14/ 12/ 2018
| PR

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Mat hemat i cs 1 5.5
I nt ernati onal Economi cs 1 5.97
I nt ernati onal Statistics 1 0

View File



http://www.lcbcollege.co.in/studentsatisfactionsurvey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1670_journals_notified_on_UGC_1578384874.xls

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Assanese 3
Bengal i 2
Econom cs 1
Hi story 2
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Senm na 0 23 0 24
rs/ Wr kshops
Present ed 2 5 0 0
paper s
Resour ce 0 0 0 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Deput ed vol unteers NSS 1 2

to participate in

GU speci al canp cum
orientation
progr anme

Rashtriya Ekta NSS 1 80
Di vas observed (
speech conpetition)



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1670_Books_and_Chapters_1578384958.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1670_Faculty_participation_1578384985.xls

SBI vigil ance
awar eness progranme

NSS

85

Chil dren’ s Day

observed at SOS
children vill age,
Borj har, Guwahati

NSS

67

Attended an
awar eness progr anme
on the topic “Child
Marriage” at South

Sar ani a Kast ur ba
Ashram Guwahati .

NSS

40

“World Aids
Day” observed at
col | ege prem ses

NSS

95

Deput ed vol unt eers
for attending
awar eness

NSS

10

Att ended Nati onal
I ntegration
programe at Jam a
Mlia Islama
Uni versity, New
Del hi

NSS

10

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Prinme NSS “Swachat a 1 100
M nister’s Pakhawada” was
“Swach Bhar at observed
Yoj ona”
Prinme NSS NSS, LCB 1 100
M nister’s College in
“Swach Bhar at col I aboration
Yoj ana” with Govt of
India, Mnistry
of Information
Qut reach Bureau
Prinme NSS Art conpetition 0 25
M nister’s was organi sed
“Swach Bhar at for Swachha
Yoj ana” Abhijan in the
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col | ege
prem ses.

World Aids

col | ege
prem ses

Day” observed at

NSS

Art
Competi tion,
Street
and tal k were

observed
regar di ng
HI V/ Al Ds.

Dr ama

95

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I nternship Docunent K.KHSOU]| 17/01/ 2018 15/ 06/ 2019 1
Managenent
System
I nternship St ock K.KHSOU/| 17/01/2019 15/ 06/ 2019 1
Managenent
System
I nternship DAK NI C DC 17/ 01/ 2019 15/ 06/ 2019 2
Managenent Ofice
SystemNI C Kanr up
Internship |Comm ssioned NI C DC 17/ 01/ 2019 15/ 06/ 2019 1
Marri age Ofice
Managenent Kanr up
System
I nternship St ock NI C DC 17/ 01/ 2019 15/ 06/ 2019 1
Management Ofice
System Kantrup Metro
I nternship Court Case NI C DC 17/ 01/ 2019 15/ 06/ 2019 1
Management Ofice
System Kanr up
I nternship Enpl oyee AMIRON 17/ 01/ 2019 15/ 06/ 2019 1
Managenent
System
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year
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Devel opnent
Cor poration
Lt d(AMTRON) , A
CGovt of India
Under t aki ng.

programres for
students

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Assam El ectronics 29/ 05/ 2018 Skill devel opnent 7

File

Vi ew

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5140000

3949468

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pment purchased Exi sting
during the year (rs. in |akhs)
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 14821 1912179 124 42677 14945 1954856
Ref er ence 4351 1029669 188 77759 4539 1107428
Books
e- Books 90000 0 0 0 90000 0
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Jour nal s 18 88083 0 11735 18 99818
e-Journal s 6000 5000 1200 5900 7200 10900
CD & Vi deo 173 1200 0 0 173 1200
O her s(spe 26 231065 1 7530 27 238595

cify)

Li brary 16032 0 312 0 16344 0
Aut omat i on

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 165 74 4 0 0 11 31 10 13
g
Added 16 10 0 0 0 1 5 0 0
Tot al 181 84 4 0 0 12 36 10 13
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
440000 127303 5140000 121517

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

i. Head wise anpunt is allocated as per annual budget of the College. Il. Two
cl eaner s/ sweepers are engaged t hroughout the year to maintain the mninmm
standards of cleanliness in the canpus. I1l1. The coll ege canpus is maintained
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t hroughout the year by outsourcing professional security services to nonitor
the entry and exit of persons and by keeping a tab on the canpus. CC Caneras
have been fixed at focal points to provide maxi mum coverage. |V. The services
of daily wage earners are engaged for canpus beautification. V. The HoD is
entrusted with the responsibility of |ooking after all aspects of the
| aboratories and any kind of shortcom ngs/repair/augnentation is reported to
the college authority. The coll ege engages the services of a local firmfor al
ki nds of assistance. Further, the Laboratory Assistants/Bearers discharge their
requi site supervision of the labs. VI. Regarding library maintenance, a library
committee is formed as per the guidelines of DHE, Assam and the Librarian is
entrusted with the responsibility of looking into all aspects of the centra
l[ibrary inportant matters are placed before the commttee neetings. The
resol utions are communi cated to the college authority for due inplenentation.

VII. Since the canpus of the college is spatially limted for sports
activities, the same is conducted at the play grounds of different
organi sations as and when required. VIII. An AMC has been signed with Elite

Comput er and Conmmuni cation Pvt. Ltd., Guwahati for maintenance of ICT
facilities, especially the conputers in the Conputer Laboratories. For other
ICT facilities engineers are called for fromdifferent local firms for
mai nt enance as and when required. | X. Classroons are naintained as and when
required.

http://www.lcbcollege.co.in/infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 1. Student Aid Fund 517 2137598
frominstitution |2.Ratneswar Borooah
Menorial Fund
3. Assam Gover niment
Schene for Free

Admi ssi on
Fi nanci al Support
from QG her Sources
a) Nati onal 00 0 0
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 12/ 03/ 2018 1113 I ndi an Skill
Acadeny
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin

competitive career the comp. exam



http://www.lcbcollege.co.in/infrastructure.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1670_Scholarships_1578394585.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1670_Development_Schemes_1578730182.xlsx

examination

activities

counseling

2018

Car eer
Counsel I'i ng
Mel a by
| nuture
Sol uti ons

52

52

2018

Car eer
Counsel I'i ng
programe by

| BS

28

28

2019

Car eer
Counsel I'i ng
Programme on
Mat henat i cal
and Aptitude

test for
vari ous
competitive
exam by
Vi dyarth
Poi nt

63

63

2019

Car eer
Counsel i ng
Programe by

Jain
Uni versity

27

27

2019

Devel opi ng
I nterview
Skil'l by

NERI M

14

14

2019

Canpus
Recr ui t nent
Drive by
Tech Boost er

15

2019

Car eer
Counsel i ng
Programe by

JD
I nstitution
of Fashi on
Technol ogy

37

37

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1670_Guidance_1578731060.xlsx

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 1. Wpro 2. 26 8
TCS
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 BA Assanese( Assanese Pragj yoti sh | MA Assanese
maj or) Col | ege
2019 3 BA Assanese( Assanese Pandu MA Assanese
maj or) Col | ege
2019 4 BA Assanese( Assanese | DCL, GU MA Assanese
maj or)
2019 1 BA Political Political Gauhat i MA in
Sci ence(maj o Sci ence Uni versity Political
r) Sci ence
2019 1 BA Political Pol i tical Gauhat i LLB
Sci ence(maj o Sci ence Uni versity
r)
2019 2 BA Political Pol i tical | GNOU MA in
Sci ence(maj o Sci ence Political
r) Sci ence
2019 1 BA Political Political | DOL, GU MA in
Sci ence(maj o Sci ence Political
r) Sci ence
2019 1 BA Political Pol i tical aJ MA Tin
Sci ence(maj o Sci ence I nf ormati on
r) and Library
Sci ence
2019 4 BA in Educati on aJ MA in
Educat i on Educat i on
2019 3 BA in Educati on | DCL, GU MA in
Educat i on Educat i on
2019 1 BA in Educati on RCSTT B Ed
Educat i on Col | ege
2019 1 BA in Educati on NERI M MA in
Educat i on Educat i on
2019 2 BSc El ectroni cs V] M5c in
El ectronics El ectronics
2019 17 BSc in Conput er aJ MSc in
Conput er Sci ence Conput er
Sci ence Sci ence
2019 5 BSc in Conput er AEC MCA
Comput er Sci ence
Sci ence



https://assessmentonline.naac.gov.in/public/Postacc/Placement/1670_Placement_1578566323.xlsx

2019 1 BCom Conmer ce I GNOU MCom
2019 1 BA in Engl i sh aJ MA in
Engl i sh Wnen' s
Maj or st udi es
2019 1 BA in Engl i sh JB Law LLB
Engl i sh Col | ege
Maj or
2019 1 BA in Engl i sh Bodol and MA in
Engl i sh Uni versity Engl i sh
Maj or
2019 2 BSc in Comput er JEC MCA
Conput er Sci ence
Sci ence
2019 3 BSc in Conput er Cot t on MCA
Conmput er Sci ence Uni versity
Sci ence
2019 3 BSc in Conput er G Mr MCA
Conmput er Sci ence
Sci ence
2019 3 BSc in Conput er NERI M MCA
Conmput er Sci ence
Sci ence
2019 1 BSc in Conput er NEHU MCA
Conmput er Sci ence
Sci ence
2019 1 BSc in Comput er TU MCA
Conput er Sci ence
Sci ence
2019 1 BSc in Comput er Pondi cherry MCA
Conmput er Sci ence Uni versity
Sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Si ngi ng Conpetition Col | ege Level 19
Dance Competition Col | ege Level 17
Sports Col | ege Level 91
Qui z/ Debate Inter college 16
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1670_Progression_1578567013.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1670_Activities_Organised_1578394635.xlsx

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

e The students’ council of the college is an el ected body and takes active part
along with the faculty menbers for the overall devel opnment of the college. -
The Students’ Council hel ps the adm nistration of the college in naintaining
di sci pline and an academ c anbi ence in the college. ¢« The President and the
Secretary of the Students’ Council are nenbers of the | QAC, Hostel Conmittee,

and Adm ssion Conmmittee. ¢« The council is entrusted with the responsibility of
arrangi ng Freshnen’ Social and Annual College week for the students. These

events offer a platformto the students to showase their talent. ¢ The counci

has the prerogative to invite distinguished personalities, activists, artistes
for different events of the college. ¢« The Students’ Council organizes the

cel ebration of spiritual and cultural events like Saraswati Puja, Shilpi Divas.
Vi shwakar ma Puj a, Teachers’ Day etc. ¢« At the initiative of the council the

annual inter college debate conpetitition is organi sed appropriately entitiled

“Radhi ka Mohan Bhagawati Inter College Debate Conpetition”, where quite a
nunmber of students fromdifferent colleges and universities participate. The
w nners are awarded cash prizes of Rupees 10,000/, 7000/ and 5000
/respectively.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Sci ence 4 Electronics 4 Education 1

Conput er

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Managenent is a conposition of planning, inplenenting and controlling. Planning
is determ nation of course of action, inplenmenting is executing the planned
action and controlling refers to evaluation of performance and adhering to

pl ans. Participative nmanagenent involves |eading an institution denocratically

t hrough consultations with all concerned and by being supportive of them LCB

college is an ideal institution displaying such a spirit. At the zenith of the
organi sational structure is the Governing Body which is invested with al
powers and authority. However the Governing Body does not function in




isolation. In the decision nmaking process it involves representatives of
teachi ng and nonteaching staff of the college who are nenbers of the Governing
body. While forrmulating major policies, their opinions are given due
consi deration and inportance. Wen it cones to inplenentation of the policies
of the CGoverning Body, the Principal ensures execution thereof through
del egation to various comrttees and subcommittees involving faculty nenbers,
non teaching staff and student representatives dependi ng upon the functiona
areas. There are a host of conmmttees to | ook into various dinmensions of the
college. In short, all the staff nmenbers are involved in various adnm nistrative
roles. There are twenty seven conmittees and they have been entrusted the
freedomto fornulate their plans and deci de execution strategies. To nane a
few, the Principal has constituted a Planning and Devel opnent Conmittee, an
Acadenmic Committee, an Election Commttee, a Mentoring Conmittee besides
others. There are other function specific Commttees for organising specific
regul ar or nonregul ar functions, e.g. organising sem nars, workshops and
simlar other events. For conducting exam nation work there are three
comm ttees which conduct both internal and external exami nation. In case of
i nternal exam nations the decision regarding programre are nmade by the
committee after discussion with the Principal. Ad hoc Commttees are fornmed to
neet chal | enges warranted by unexpected situations. The only exception is
financial power which is a centralised function W have upl oaded two case
studies to denonstrate the college practicing decentralisation and
participative managenent. Case | In the Semester system teachersincharge are
appoi nted by the Principal to |look after classes of the UG senesters. Two
teachers are appointed for two senesters who keep a tab on all aspects rel ated
to the classes so that even in the absence of the Principal the class schedul e
functions nornmally. The Principal collects feedback fromthe teachersincharge
Case || The departnents conduct their internal sessional exans independently
whenever it is convenient. The departnents prepare their own question papers
and set dates for the sane. After the exam nation of the answer scripts the
mar k sheets are submtted to the Internal Examnation Committee. It is at the
di scretion of the departnents to deci de how many sessional exans they woul d
conduct. If the results are not satisfactory students are given anot her chance
to take tests. Further the departnents are given a free hand to arrange
parentteacher neetings, to invite the alumi/academn cians for special |ectures,
to plan academ ¢ and extra curricular activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent ? Lalit Chandra Bharali college being
affiliated to Gauhati University
follows the curricul um provided by the
university. ? The institution follows
diverse steps to ensure effective
delivery and transaction of the
curriculum ? The Acadeni c cal endar
chal ks out the curricul um and
extracurricular activities of the
coll ege. ? The departnental cal endars
are conpl enented by teaching pl ans
allotting termM se topics to be taught.
? The faculties also maintain teaching
diaries for effective academ c




pl anni ng, inplenentati on and revi ew of

the curriculum ? Conventional node of
| ecture is supplenented by sem nars,
special |ectures, group discussions,
field studies/visits, educationa
tours, project works, surveys etc to
ensure a practical approach to the

curricul um

Teachi ng and Learni ng

? The Academ c cal endar includes the
annual activities to be undertaken ?
?Each Departnent conpiles | esson plans
for the academ c year ? Participative
| earni ng group discussions, semnars
, project work, field trips, surveys ?
Personal ity devel opnent progranmes ?
Extension activities of NSS, NCC. ?
Thrust on use of ICT ? The | QAC of the
coll ege nonitors and eval uates the
quality of teaching learning. ? The
maj or tool used for evaluating the
quality of a teacher is the feedback
system from students, which is done by
the 1 QAC. After analysis of the
f eedback , necessary steps are taken to
i mprove the quality of teaching
| earni ng process.

Exam nati on and Eval uati on

? The senester exam nations are
conducted by the affiliating
university. Internal exami nations are
conducted by the departnents according
to their conveni ence. Special tests are
al l oned for absentees on genuine
grounds. Retests are also allowed for
students who fail to achieve good
mar ks. ? The other tools of evaluating
the students are class tests/surprise
tests, student seninars, group
di scussi ons conducted by the
departnents. ? The marks obtained in
the sessional tests are intimated to
t he students. ? The answer scripts are
shown on dermand so that the students
can identify their mstakes and perk up
their future performance. ? There is
provision for redressal of grievances
with reference to evaluation. ? Under
the senester system internal
assessnents have 10/ 15/ 20 percentage of
wei ght ages. Different weightages are
assigned for inhouse projects of the
different departnments as reflected in
the curricul um

Resear ch and Devel opnent

? There is a Research Committee to | ook
into the formalities of applying for
M nor Research Projects ? The Research
Conmittee endeavours to sustain a
research climte by organi sing Research




Paper presentation on the fourth
Saturday of every nonth. ? Though the
presentation has dw ndl ed over the
months the faculty and students are
constantly notivated to engage in the
practice. ? The faculty is encouraged
to engage in research work. ? Students
are encouraged to do project work under
the supervision of the faculty ?
Students of UG courses prepare project
work in their final semesters which are
generally related to curriculumas well
as research studies.

Li brary, I CT and Physica

Infrastructure /

I nstrunent ati on

? DSPACE OSS (Open Source Software) for
digitalization of library using ten
nodes. ? SOUL software for Library

Aut omation ? Faculty nmenbers and
students have been provided wth a
uni que user id and password of NLIST

(Inflibnet) to access e resources from

anywhere. ? OPAC ( Online Public Access

Catal ogue) facility is provided using
two computers in the library. ? Bar
codi ng systemis avail able ? ?Book Bank
facility for SC, ST, OBC and BPL
students. ? Institutional Repository
has been devel oped under Digita
Li brary section. ? Rare book, Naanghoxa
in Manuscript form authored by Sri Sri
Madhavadeva ? WFi facility for users
on demand ? ?Periodic Library
Orientation Progranmme for users ICT ?
?The Col | ege Automation Software is
used to docunment students records and
fees paynent. ? The Students Record
Managenent System software was
devel oped by a team of faculty nenbers
of the Conputer Science departnment in
2015. The dat abase contai ns basic
information of students |ike students
profil e, exam nation grades, address,
information regarding parents. ? At the
initiative of the 1 QAC a new cust oni zed
software that goes by the brand nane

L.C. B Col | ege has been designed for use
by faculty, students, guardi ans and

al umi of the college. ? LCD projectors
in |laboratories, some classroons and

conference room Physica
Infrastructure ? Extensive renovation
and repair works were executed in the
cl assroons, verandahs, corridors,

| aboratories etc. ? A new wi ng has been

added to the Science block to add two

new cl assroons. ? The ground fl oor of
the new structure houses a new spaci ous
canteen. ? In keeping up with the | ast

NAAC Peer teans recomendati ons, the




thrust of the college is in the
vertical expansion and devel opnent of
t he physical infrastructure. ?
Constructi on work has begun on anot her
new bl ock

Human Resource Managenent

? The teaching faculty are recruited as
per the UGC norms. Tenporary or part
time faculty nenbers are appointed by
the coll ege as per the requirenents of
the departnent on a purely tenporary
basis. ? Teachers are encouraged to go
for Orientation progranmes, Refresher

courses, Short termcourses and to
participate in semnars, workshops,

conferences etc. ? Along with the
teaching staff the non teaching staff
are sent for professional devel opnent
training. ? ?2All faculty nmenbers are
involved in different activities of the
college. ? The institution sincerely
works to prepare the students for their
hi gher studies. The foundation is made
at the UG | evel. The students are
encouraged to participate in sennars,
speci al lectures, extension activities
of NSS and NCC, study trips etc.

Industry Interaction / Coll aboration

? The institution has an MOU with
Antron and Tech Booster. ? The coll ege
has col | aboration with Nati onal
Informatics Centre Assam Unit, KKHSOU
to facilitate the Internship by the
students. ? Students are taken on
i ndustrial visits. ? Canpus interviews
wer e conducted by W pro.

Adm ssion of Students

? The seat capacity, adm ssion
procedure and eligibility criteraia are
di spl ayed in coll ege website and
noti ceboards well in advance of the
date of admission. ? The college
prospectus and fornms are avail abl e
online. ? ?Online adm ssion is
mandatory. ? A mnimmcut off mark at
entry point ? The Govt. reservation
policy is followed ? ?Free adm ssion to

BPL students ? Counselling session
during adm ssion by the faculty menbers
regarding the availability of courses,
conbi nati on of subjects, suitability of

t he courses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? The Coll ege has initiated parti al
of fice autonati on which includes
students’ database, faculty and staff
dat abase, feedback systemetc. ? The




Bi onetric attendance is mandatory for
teachi ng and nonteaching staff. ? The
col | ege canpus including the classroons
are equi pped with CCTV Caneras. ? SCOUL
software is used for Library Automation
? DSPACE (Open Source Software) is used
for digitalization of library
resources. ? The Central Library
provi des OPAC service to the users ?
The Central Library provides
Orientation Progranme to the library
users

Adm ni stration

? The Col | ege Autonmation Software is
used to docunment students records and
fees Payment ? The Students Record
Managenent System sof tware was
devel oped by a team of faculty nenbers
of the Conmputer Science department in
2015. The dat abase contai ns basic
information of students |ike students
profil e, exam nation grades, address,
information regarding parents ? At the
initiative of the I QAC a new cust oni zed
software that goes by the brand nane
L.C. B Col | ege has been designed for use
by faculty, students, guardi ans and
al umi of the collegee. ? The | QAC
circul ates Notices and other kinds of

communi cation through email

Fi nance and Accounts

? The col | ege uses the Accounts
software nanmely Col |l ege Autonati on
software for Egovernance for
transparent functioning of Finance and
Accounts department of the college. ?
The col |l ege conducts regul ar audit of
annual books of accounts. Receipt of
adm ssion fees is conpletely online 2.
Sal ary of faculty nenbers and staff is
transferred directly to the bank
account. Salary bills are submtted to
the treasury through | FM5 software 3.
Etender is notified as per the
governnent gui delines for purchase of
items 4. Paynment for the work orders is
done through PFMS according to
gover nnent gui del i nes

Student Adm ssion and Support

? Application forms and prospectus for
adm ssion to different courses are
avai |l abl e through the online adm ssion
portal ? Adm ssions are through online
process. ? Receipt of admission fees is
completely online ? The coll ege all ows
students whose parents earn not nore
than one | akh per annumto take
adm ssion with waiver fee. ? The
Col l ege has O fice automation software
call ed Coll ege autonation software for




cash transacti on of adm ssions.

Exam nati on

? The sessional
are al so upl oaded to the GUJ portal

? Examination forns are filled up at
t he GUI UVS port al

mar ks

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

A two day

Wor kshop

on MOCCs
was

or gani sed

NI L

26/ 03/ 2019

27/ 03/ 2019

26

2019

An Oienta
tion
Pr ogr amre
on Intelle
ct ual
Property
Ri ghts

NI L

14/ 02/ 2019

14/ 02/ 2019

50

2019

Nat i onal
Seni nar on
Wnen Enpo

wer nent
Gender Sen
sitization

Di ver gen
ces and

Plurality
Conver genc
es, Diverg
ences and
Plurality

NI L

06/ 04/ 2019

07/ 04/ 2019

150

2019

A sevenday
Nat i onal
Wor kshop
on Wonens
Ri ghts the

Law

NI L

27/ 05/ 2019

02/ 06/ 2019

36




View File

Title of the

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

professional
development
programme

Ref r esher

Number of teachers
who attended

From Date

To date Duration

Course in Wnen
St udi es Enpower
ment (1 DC) by
UGC, HRDC, GU

Ref r esher

06/ 08/ 2018

26/ 08/ 2018 21

Cour se on
Mat hemati cs and
Statistics by
UGC, HRDC, GU

Ref r esher

19/ 12/ 2018

08/ 01/ 2019 21

Course on
Teacher
Educati on by
UGC, HRDC, GU

UGCSponsor ed

27/ 02/ 2019

19/ 03/ 2019 21

Short Term
Course on
Di saster
Managenent by
UGC, HRDC, &U

UGCSponsor ed

30/ 10/ 2018

05/ 11/ 2018

Short Term
Course on Yoga
and Spiritual
Sci ence by UGC,
HRDC, Gsnani a
Uni versity

02/ 07/ 2018

07/ 07/ 2018

View File

Teaching

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Permanent

Non-teaching

0

Full Time
0

Permanent

Full Time

0

0

6.3.5 — Welfare schemes for

Teaching

G oup I nsurance Enpl oyees

Non-teaching

Students

Wel fare Fund. Short term
loan facility is
available for institute
staff Heal th Checkup
programmes Yoga Canp for
t he teachi ng, nonteaching
staff and students

Group I nsurance Enpl oyees
Wel fare Fund. Short term
loan facility is
available for institute
staff Heal th Checkup
programes Yoga Canp for
the teachi ng, nonteaching
staff and students

Leave for absence from

class is considered on
speci al grounds. <?Quick
processi ng of schol arship
forns. ¢?Redressal of
students conpl aints
*?Retests all owed on
consi der at e grounds.



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1670_Development_training_programmes_1578732222.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1670_Training_Programmes_1578568677.xlsx

Facul ty appointments
prior to 2004 are
eligible for pension
benefits on retirenent.
Faculty after 2004 are
covered under New Pensi on
Schene. GPF, gratuity and
| eave encashnent are
availed by retiring
faculty as per University
nornms. Leave to teaching
and nonteaching staff are
gi ven as per the
gui delines of UGC and the
Gover nnment of Assam

Facul ty appointments
prior to 2004 are
eligible for pension
benefits on retirenent.
Faculty after 2004 are
covered under New Pensi on
Schene. GPF, gratuity and
| eave encashnent are
availed by retiring
faculty as per University
norms. Leave to teaching
and nonteaching staff are
gi ven as per the
gui del i nes of UGC and the
Gover nnent of Assam

* ?Counsel | i ng
servi ces/ Personality
devel oprent programmes
» ?Encour ages st udent
participation in sports /
cultural /soci al
event s/ NSS/ NCC « ?St udent s

Uni on/ Annual students
cultural functions
e ?Medi cal assi st ance

* ?Book bank for
SC/ ST/ OBC/ BPL
students(Arts Stream
«?Col l ege Merit Prize
*?Students Aid Fund
*?Students Relief Fund

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

i nt er nal
under

i s answer abl e,
internal auditor for

checks and controls to
addi ti on,

To ensure adherence to the adopted norns,
Accountant firmas interna
audi tor exam nes all

revi ew and incorporates their observations in the report which need

clarification or explanation. asks respective departnents,

Superintendent of his office or the respective committees whosoever,

to provide satisfactory explanations.

queries are incorporated in the audit reply which is then forwarded to the

preparing the final

the CGovernnment appoi nts externa
conducts an audit enconpassing al

2015. There has been no major audit
have surfaced in the externa

auditor with approval
financi al

The Princi pal

report.

prevent recurrence of

ar eas.

and nonfi nanci al

The | ast external
i ssues so far and no serious irregularities
auditor’s reports till

the institution appoints a Chartered
of the Governing Body. The

records of the year

or the
he thi nks
The responses to the audit

The Principal introduces
irregularities, if any. In
auditors on an annual basis which

audit was done in

dat e.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NSS 89000 Soci al service
View File
6.4.3 — Total corpus fund generated
22444682
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes Princi pa
Adm nistrative No Yes Princi pa

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

i nteractions of

Al t hough the coll ege does not have a registered parent and teacher association,
yet sone of the departnents conduct

teachers with parents. In



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1670_Funds_or_Grants_1578568983.xlsx

these meetings parents are famliarized with the curriculumthat is followed,
the performance of their wards, the class attendance. Apart fromthese
interactions teachers also comunicate with parents over the phone.

6.5.3 — Development programmes for support staff (at least three)

? Goup Insurance ? Enpl oyees Welfare Fund. ? Short termloan facility is
available for institute staff ? Health Checkup programmes ? Yoga Canp for the
teachi ng, nonteaching staff and students ? Faculty appointnents prior to 2004
are eligible for pension benefits on retirenent. Faculty after 2004 are covered

under New Pension Schenme. GPF, gratuity and | eave encashnent are avail ed by
retiring faculty as per University norns. ? Leave to teaching and nonteachi ng
staff are given as per the guidelines of UGC and the Governnent of Assam

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? The absence of a research culture which was pointed out by the Peer team
al nost a decade ago has been addressed to. A mgjority of the faculty have
obt ai ned their PhD degrees while the renaining are engaged in doctora
research. Simlarly nost of the teachers have conpleted their research
projects. There is a Research Comm ttee that organi ses paper presentation of
teachers and students at least a fewtines in a year. However consultancy
services are still not offered. ? The infrastructure has been upgraded on a
| arge scale. The coll ege now has a digital Library with Internet and WFi
facilities along with ebooks and ejournals and NDL subscription for enhancing
the learning process. ? Acadenic activities like sem nars, workshops and
| ectures have been organised in the current acadenmic session. ? The college has
i ntroduced many professional courses |ike BCA, B.Sc |IT, PGDCA. ? Since there is
no scope for a horizontal expansion, a four storied building has been
constructed. The construction of a new wing has al so started enconpassi ng an
auditorium nore office space, a sitting |ounge, a basenent for car parking and
additional classroonms. ? A spacious girls hostel has been constructed in the
col | ege canpus.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2018 A neeting of | 21/08/2018 21/ 08/ 2018 21/ 08/ 2018 20
| QAC was
held to
or gani se

wor kshops,
| ectures,
St udent s

Sati sfaction
Sur vey

preparation

of COs and
PGCs of
di fferent
depart nents,




use of ICT
t ool s.

2018

The | QAC
organi sed a
oneday
Orientation
Pr ograme on
H gher
Educati on
and
Curricul um
Transaction
in Colleges

26/ 09/ 2018

26/ 09/ 2018

26/ 09/ 2018

37

2019

I nt ernati ona
| Wonens Day
was
cel ebrated
in the
col | ege
canpus at
t he
initiative
of the | QAC

08/ 03/ 2019

08/ 03/ 2019

08/ 03/ 2019

12

2019

An
Orientation
Pr ogr amme
for recently
appoi nt ed
per manent
and
t emrporary
teachers by
t he HoD,
Educat i on

09/ 03/ 2019

09/ 03/ 2019

09/ 03/ 2019

12

2019

A two day
Wor kshop on
MOOCs was
or gani sed.

26/ 03/ 2019

26/ 03/ 2019

27/ 03/ 2019

26

2019

A Nationa
Sem nar on
Wonen
Enpower nent
and CGender S
ensitization
Conver genc

es,

Di ver gences
and
Plurality
was hel d.

06/ 04/ 2019

06/ 04/ 2019

07/ 04/ 2019

150

2019

A seven day
Wor kshop on
Wonens
Ri ghts and
t he Law

27/ 05/ 2019

27/ 05/ 2019

02/ 06/ 2019

36




2018

At the
initiative
of the | QAC

an
Orientation
Pr ogr amre
was
organi sed on
the use of a
new col | ege
sof t war e
application

01/10/ 2018

01/10/ 2018

01/ 10/ 2018

28

2018

A second
Orientation
Pr ogr amme
was again
organi sed by
the | QAC on
t he use of
t he new
cust oni sed
sof t war e
application
for digita
at t endance
of the
student s,

f eedback
fromthe sta
kehol ders, e
| eave applic
ations.

02/ 11/ 2018

02/ 11/ 2018

02/ 11/ 2018

21

2018

An
Orient ai on
Programme on
I ntellectual
Property
Ri ghts

14/ 02/ 2018

14/ 02/ 2018

14/ 02/ 2018

50

2018

A neeting of
the | QAC was
held to
facilitate
an
i nteraction
with the
Convenors
and nenbers
of the seven
criterion

19/ 11/ 2018

19/ 11/ 2018

19/ 11/ 2018

21

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/1670_Quality_Initiatives_B_1578733270.xlsx

Title of the Period from Period To Number of Participants
programme
Female Male
7 Day Wor kshop 27/ 05/ 2019 02/ 06/ 2019 28 8

on Whnen’ s
Ri ghts and the
Law

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

* Percentage of power requirenent of the College nmet by the renewabl e energy

sources Installation of Solar Panel with an actual capacity of 55KV is on the
anvil. A proposal has been sent to APDCL for the proposed installation. Once
installed, this would help in reducing consunption of Electricity from

tradi tional source, thus reducing carbon em ssion and shrinking carbon

footprint. « Environnment Day cel ebrated with Drawi ng Conpetition on 4th
June, 2019 at Adinggiri Hi gh School by Assam Sci ence Society (Mligaon Branch,
Regd. No. 49 of 19601961) in collaboration with Sci ence Forum LCB College. A

speech was al so delivered on the topic ‘Beat Air Pollution by Dr. Mnisha
Phukan. ¢ An Orientation progranmre was organi sed on ‘Survey and Field Study on
Ri ver Bharal u’ on 9th February, 2019 by Assam Sci ence Soci ety (Mligaon Branch)
in collaboration with Science Forum (LCBC) by Prof. Dhrubajyoti Sahariah, Dept
of Ceography, GU. ¢ Extenpore Speech and Quiz on General Science was organised

on National Science Day on 22nd February, 2019.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift No 0

Ranp/ Rai | s Yes 0

Braille No 0
Software/facilities
Rest Rooms No 0
Scri bes for exam nation No 0
Speci al skill devel opnent No 0
for differently abled

students
Any ot her simlar No 0

facility

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 01/ 08/ 201 15 Cl eanl i ne |Cl eanl i ne 61
8 ss Drive |ss of the
in the col | ege




col | ege canpus
and its |and the s
vicinity f[urroundin
gs
2018 1 14/ 11/ 201 Chi l dren’ |Comenor a 67
8 s Day Cel | tion of
ebration t he
occasi on
(Drawi ng
Conpetiti
on)
2018 1 01/ 12/ 201 1 Street Vor | d 106
8 Pl ay Al DS Day

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook on Code of

Conduct

06/ 07/ 2018

e The publication of the
Handbook on Prof essi ona
Et hi cs and Code of
Conduct by the coll ege
has resulted in positive
outconmes in the college
in terns of ethical
behavi our of all
concerned i.e. teachers,
of fice staff and
students. It is mandatory
for all in the college to
abi de by the rules and
regul ati ons as nentioned
in the handbook. -«
Chewi ng and consunpti on
of tobacco and Gutka has
been banned in the
Canpus. A Penalty anmpunt
of Rs. 200 is charged
fromstudents in cases of
violation in this regard.
e Sticking of Bills,
Spitting , scribbling and
staining of walls has
been stopped as a result
of stringent neasures
taken by the college
authority. ¢ The
installation of Digital
At tendance for students
has al so regul ated their
att endance t hus enhanci ng
their punctuality and
regularity in attending
cl asses. The Interna
Conplaints Comittee
(1CC has al so been
formed with a Presiding
O ficer and two teacher
nenbers incl udi ng one




woman menber from anong
the Ofice Staff and
t hree student nenbers
fromthe three Senesters
of BA/ BSc and BCom

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Lecture Progranme 06/ 11/ 2018 06/ 11/ 2018 45
on Gandhi an Val ues
A talk on 04/ 04/ 2019 04/ 04/ 2019 50
Fundanental Ri ghts
and the

Constitution

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Reduci ng the Use of plastic

E — Notification is practised thereby reducing the use of paper

Proposal for installation of Solar Panel

CFL bul bs and lights have been replaced with LED |lights

Encour agi ng bi ke and scooter pooling anong students

Infrastructure for rain water harvesting

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Describe at least two institutional best practices Upload details of two best
practices successfully inplenmented by the institution as per NAAC format in
your institution website, prol vide the link. Best Practice 1: Topic:
Felicitation of retired Teachers fromthe nei ghbourhood Goal: ¢ To sensitize
students towards their social responsibilities. ¢« To ensure and instil val ues
and ideal s anong students so as to nmake them understand the dedication that
these teachers have exhibited towards the profession of teaching. ¢ To assi st
students in coping up with the conpetitive world and instilling in themthe
val ue of hard work and perseverance shown by these retired teachers towards
educating children in general. The Context: The teachers felicitated are just
chosen randomy from anpng t he nei ghbourhood and the National Teachers’ Day
i.e.5th Septenber of every year is chosen for the occasion. The Practice: The
practice of felicitating teachers (Retired) is carried out by the Dept. of
Education of our college on a yearly basis on 5th of Septenber every year, to
commenorate the birth anniversary of a great stalwart and a doyen anobng
educationi sts. The day marks a nenorable date for the college too as the
initiative taken up by the dept. of Education to felicitate retired teachers
gives a holistic approach towards the ideals set for teaching | earning and
i mparting education to students anong others. It also creates a conducive
at nosphere for students to realise and understand the trials and tribul ations
that these teachers underwent during their years of tireless service , at a
ti me when teaching was not a very fruitful job option, professionally. This
year on 5th of Sept, 2018 Sri. Atul Barman, retired teacher , Railway Hi gher
Secondary School, Maligaon, Guwahati was felicitated for his untiring dedi cated
services to the Institution with a Phool an Ganocha, a Citation and few books on
Assanese literature and works of fiction. There was an interaction session that
followed at his residence with the students and teachers of the departnent
wherein he shared interesting episodes of his teaching career and al so spoke to
t he students about the children he taught during his career span. Evidence of




success : This hunbl e and nmeaningful initiative carried under the aegis of the
Education Dept, has becone a milestone for other departnents in the college to
follow suit or devise simlar initiatives so as to continue as a source of
inspiration for deeds perfornmed in general, by the college and students
toget her. Probl ens encountered and resources required: Mdtivating students for
this exercise becones a challenge at tinmes as many of themfail to understand
the idea behind carrying out the felicitation progranme. Again finances or
nmonetary resources used for this is very limted and is usually funded by the
departnent itself which may not be agreed upon in unison by all faculty menbers
in future course of action. Planning with respect to criterion adopted for
sel ection of the teacher concerned has to be chal ked out systematically. BEST
Practice 2: Institutional Social Responsibility Goal: ¢ To maintain conmunity
extension in order to facilitate comunity devel opnent with resources and
opportunities they need in order to enhance public spaces to create positive
change. ¢ To incul cate the values of conmunity services anong the students. -«
To sustain the cordial atnosphere in the college vicinity so as to pronote
cohesion anong all its stakehol ders and the nei ghbourhood. ¢« To chal k out and
organi se a comon plan of action so that both the sides can benefit and
continue to work for the overall well being of the area. The Context: The
positive spirit and initiatives undertaken as a part of the institutiona
Responsibility towards its nei ghbours has hel ped in creating a roadnmap to work
and inprove the basic civic fault lines outside the college prem ses, primarily
the road used for accessing the locality and the college and the sewage drain
that required i nmedi ate reconstruction the college came up with a blueprint to
initiate strategies for the inprovenent in those areas. The Practice: The
boundary wal |l of the college canmpus starting fromthe Northern side(150 ft) of
t he canmpus and ending towards the eastern side(110 ft.) has been reconstructed
after it collapsed partially during the rains as a result of which the debris
collected on either sides was creating problens to the daily activities of the
nei ghbour hood as the connecting road for entrance to the college and locality
was the sanme. This problem necessitated the construction of a hardy boundary
wal |l As a result, the connecting road has seen an expansion in its new | ayout
thereby facilitating snooth and spaci ous accessibility to people going to and
fro fromthe area . The college also took the initiative to repair and
reconstruct a new sewage drain on parallel directions thus facilitating the
fl ow of sewage and excess rai nwater of the nei ghbourhood. This enhanced and
i nproved | ayout of the faulty civic anenity has created cordiality and enhanced
t he bonhom e that had been in existence since the inception of the college in
the area. Evidence of Success: A hygienic and civic way of tackling the entire
| ayout of the boundary wall and sewage drain has led to proper and regul at ed
di sposal of waste water thus keeping the entry road free fromdebris that would
often accunul ate as a result of the faulty drain construction and this has
attracted nore avenues of dial ogues and di scussi on between the coll ege and the
nei ghbour hood. Probl ens encountered and resources required: Financial
constraints was the najor hurdle as the entire cost of reconstruction and
[ ayout including planning and execution of the civic anmenity was borne by the
coll ege authority itself. There was no contribution nmade fromthe PWD,
Governnent of Assam or the Unnayan Conmmittee that |ooks after the upkeep and
mai nt enance of the locality. A major problemthat nmay arise in the near future
is the costs to be incurred in nmaintenance and repairing of the wall and
drai nage system Wth college funds being absolutely Iinted and absence of
governnent funds, the future costs may escal ate and the very question of howto
carry out naintenance work could be an area of concern

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. | cbcol |l ege. co.in/bestpractise. pdf



http://www.lcbcollege.co.in/bestpractise.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The performance of the college stands out for its distinctiveness in areas of
the coll ege having an active and vigorous fenal e dom nated workforce. This
i ncludes a wonen domi nant faculty of 32 Regular Teachers . The Arts Stream
conprises of 15 females and 7 nmal es only whereas the Science stream conpri ses
of 8 fenmales and 2 nml es. Mdst of the departnments and conmittees in the college
are headed by femal e nenbers. The | QAC coordinator is also the HOD of her
departnent and al so heads the Internal Quality and Accreditation Conmittee.
These wonen faculty nenbers have successfully led and excelled in their
respectively assigned duties and fields. They have successfully and snoothly
adapted to changing curriculumrequirenents from paper centric book and | ecture
teaching to I CT tool based online system They have readily accepted al
chal | enges and have worked in tandemwith the nale faculty nmenbers and office
staff. They have al so acclimatised thenselves to the changing digital world and
have successfully and diligently worked for the welfare and benefit of the
students.

Provide the weblink of the institution

http://ww. | cbcoll ege.co.in/institutionaldistinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

A sevenday Faculty Devel opment Progranme on Behavi oural Renodelling for

Cl assroom Del i very of Teachers will be organized by Electronics |ICT Acadeny, 1IT,
Guwahati in association with our college from 25/11/201929/11/2019. « In
pursuance of earlier |IQAC resolutions a oneday workshop on Intellectual Property
Rights will be organized sonetime in the nmonth of February, 2020. ¢ To organise a
oneday wor kshop on Life Skills for the faculty nmenbers in the nonth of August. -
The |1 QAC has recomended the digital attendance of the students. A custom zed
application woul d be devel oped for use by the faculty. ¢« To foreground not only
the academ ¢ but also the social dinension of the teaching | earning process. The
Ext ensi on Education Cell, the NSS, NCC have been urged to nake blueprints for
future course of activities. o Tentative conpletion of the new acadeni c bl ock. -«
To conplete the construction of the new canteen. ¢ Start val ueadded and ski l
oriented courses. At the | QACs suggestion the college has decided to sign an MU
with Indian Skills Acadeny to conduct skill enhancenent courses at the coll ege.
Farther down the pipeline is the idea of providing a finishing school for
students that will stress on training students for their all round personality
devel opnment, the incul cation of social and cultural values ¢ A training Programe
on office maintenance will be organised for the office staff in the next academc
session. ¢ Valueadded courses woul d be started in the next session



http://www.lcbcollege.co.in/institutionaldistinctiveness.pdf
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